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Editorial

We are pleased to release the first issue of the seventh volume of the Progress in Machines and Sys-
tems.

This issue is characterized by the following papers. In the first paper on “Development of an Integrated
Model for Successful Adoption of Management Information Systems in Organizations” the authors
Yaser Al-Mamary, Murad Al-nashmi, Alina Shamsuddin and Yahya Abdul Ghaffar Hassan developed an
integrated model for the adoption of MIS in Telecommunication organizations.  The study has found that
the system quality, information quality, computer self-efficacy, computer experience impacted on per-
ceived usefulness. The authors claimed that the organizations can utilize this model for successful
adoption of MIS towards improving individual performance.

In the next paper on “Knowledge Management: Tool for Enhancing HRM Practices and Organiza-
tional Innovation” the author Mueen Uddin has found that the effect of knowledge management on HRM
practices and organizational innovation. It further helped to find out that how much knowledge manage-
ment enhances HRM practices and helps in bringing organizational innovation in public and private
banks. The author finally found that there is a positive relation between knowledge management and
organizational innovation.

Firas Habbal in his last paper on “BIG DATA: Balancing between Risks and opportunities – UAE Per-
spective” has worked to enhance public and private sector awareness of the challenges and opportuni-
ties presented by large data and to influence policy development processes and delivery of services in
UAE. He contended that if massive data is properly managed, it will lead to the better economic growth.
We will bring out with more research in the next issue.
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